
Essex County Accessibility Advisory Committee Meeting 
Agenda 

(also available at www.countyofessex.on.ca) 

Thursday, February 12, 2015
 Barnett Room 

2nd Floor, Essex Centre Sports Complex
 360 Fairview Avenue West, Essex 

Electronic Agenda Instructions: Anything in blue and underlined 
denotes an attachment/link.  By clicking the links on the agenda page, you 
can jump directly to that section of the agenda.  To manoeuver back to the 
agenda page, use the Ctrl + Home keys simultaneously or use the 
“Bookmark” icon on the navigation panel to the left of your screen. 

3:00 PM Regular Meeting 

1. Call to Order 

2. Recording of Attendance 

3. Disclosure of Pecuniary Interest 

4. Introduction of Committee Members 

Christine Easterbrook 
Therese Lecuyer 
Rosemary Florence 
John Boyko 
Debbie Alexander 
Charles Wimperis 
Gord Queen 

Corporation of the County of Essex Phone: 519-776-6441 
360 Fairview Avenue West, Essex, Ontario, N8M 1Y6 FAX: 519-776-4455 
TTY Telephone (Toll Free): 1-877-624-4832 

http://www.countyofessex.on.ca/
http://www.essex.ca/en/play/Essex-Centre-Sports-Complex.asp


Essex County Accessibility Advisory Committee Agenda 
February 12, 2015 

5. Nominations and Election of Chair and Vice Chair 

These positions are elected annually. 
Nominations need not be seconded. 

6. Adoption of Previous Meeting Minutes 

Moved by  
Seconded by  
That the minutes of the November 12, 2014 Meeting of the 
Essex County Accessibility Advisory Committee be adopted as 
presented. 

7. Orientation Information 

A) Committee Terms of Reference

B) Council/Committee Member Code of Conduct

C) Meeting Per Diems and Mileage Reimbursement

D) County of Essex Procedure By-law

E) General Overview of Essex County Services

F) Multi-Year Accessibility Plan for the County of Essex

G) County of Essex Accessibility Policies

8. Delegations and Presentations 

A) There are no delegations or presentations scheduled for
this meeting.

9. Communications 

A) Correspondence

1) Accessibility for Ontarians with Disabilities Act
Alliance

View recent online versions of Accessibility News
from the Accessibility for Ontarians with Disabilities
Act Alliance (AODA Alliance).

https://icreate-essex.esolutionsgroup.ca/230992_EssexCounty/en/government/resources/54-2014_Procedure_By-law_Amendments.pdf
http://www.countyofessex.on.ca/en/government/mission-vision-and-values.asp
https://icreate-essex.esolutionsgroup.ca/230992_EssexCounty/en/residents/resources/Multi-year-Accessibility-Plan.pdf
http://www.countyofessex.on.ca/en/residents/our-accessibility-policies.asp
http://www.aodaalliance.org/strong-effective-aoda/01302015.asp
http://www.aodaalliance.org/strong-effective-aoda/01302015.asp
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Subscribe to receive AODA Alliance RSS news feeds 
directly. 

2) Association of Municipalities of Ontario (AMCTO) 

Email correspondence dated January 14, 2015 from 
AMCTO seeking submissions about Accessibility 
Success Stories – work done by the municipality or 
in the community to make the community more 
accessible. 

Email correspondence dated February 4, 2015 from 
AMCTO announcing the AODA 10th Anniversary 
Champion Award and Celebration Events to be held 
across the Province. 

3) Ministry of Economic Development, Employment and 
Infrastructure 

Correspondence dated November 27, 2014 providing 
information on a publication called “Making 
Accessibility Happen:  Your guide to serving on a 
Municipal Accessibility Advisory Committee”.  
Electronic copies are available for downloading on 
the AccessON website. 

Moved by  
Seconded by  
That the correspondence listed on the agenda for February 12, 
2014, be received any noted action be approved. 

10. Reports and Questions 

11. Unfinished Business 

12. New Business 

A) Essex County Accessibility Advisory Committee Newsletter 

In 2006, the Essex County Accessibility Advisory 
Committee began producing a Newsletter entitled “AAC 
YAK”.  The intent of the newsletter was to provide a tool 
for all local AAC’s to share their best practices and 
accessibility initiatives they had undertaken.  A volunteer 

http://www.aodaalliance.org/feeds/aoda-rss.xml
http://www.ontario.ca/AccessON
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or volunteers from ECAAC are required to co-ordinate the 
writing of this newsletter. 

We are seeking ideas for topics to include in Newsletter 
from all members of the Committee. 

B) Planning for 2015 Accessibility Workshop 

If the Committee wishes to host a Workshop in 2015, 
discussions need to begin regarding 

• Topics and speakers 

• Date and venue 

C) National Access Awareness Week (May 25 to May 31st or 
June 1 to June 7th, 2015) 

The Essex County Accessibility Advisory Committee for the 
past several years has planned ‘accessibility awareness’ 
activities during national Access Awareness Week.  Such 
activities have included:  wheelchair basketball games 
between County Council/Staff vs. Teacher/Students at 
various schools, media releases, appearances at County 
Council, accessibility publications at various Essex County 
library branches. 

If the Committee wishes to plan activities in recognition of 
National Access Awareness Week, discussions need to 
begin. 

D) Other 

An opportunity will be provided for discussion if any 
Committee members have other business items bring 
forward for discussion at the meeting. 

13. Next Meeting Date – proposed for Thursday, March 12th, 2015 
at 3:00 p.m. – location to be announced. 

14. Adjournment 

This document is available in alternative formats upon request. 



 

Essex County Accessibility Advisory Committee Minutes 
(also available at County of Essex website) 

Wednesday, November 12, 2014 
4:00 PM 

Colasanti’s Restaurant – Willow Room 
1550 Road 3 East 
Kingsville, Ontario 

1. Call to Order 

2. Recording of Attendance 

Members Present: Linda Saxon (Chair) 
Robert Bahry (Vice - Chair) 
Christine Easterbrook 
Rosemary Florence 
Therese Lecuyer 
Charlie Wright 
John Boyko 

Also Present: Mary Brennan, County of Essex 
Sue White, County of Essex 

3. Disclosure of Pecuniary Interest 

4. Adoption of Minutes 

207-14 Moved by Mrs. Lecuyer 
Seconded by Mr. Bahry 
That the minutes of the Thursday, October 9, 2014 Meeting of 
the Essex County Accessibility Advisory Committee be adopted 
as presented. Carried

http://www.countyofessex.on.ca/


Essex County Accessibility Advisory Committee Minutes 
Page 2 of 7 
November 12, 2014 

5. Delegations and Presentations 

6. Communications 

A) Correspondence 

a) Accessibility for Ontarians with Disabilities Act 
Alliance (AODA Alliance) - October 11, 2014 

Received an email update from the AODA Alliance, 
dated October 11, 2014 re:  Ten years ago 
tomorrow, the Ontario Government introduced Bill 
118, its proposed Accessibility for Ontarians with 
Disabilities Act, into the Ontario Legislature for First 
Reading. 

b) Accessibility for Ontarians with Disabilities Act 
Alliance (AODA Alliance) - October 17, 2014 

Received an email update from the AODA Alliance, 
dated October 17, 2014 re: Despite Promising to be 
the Most Open and Transparent Government in 
Canada, Wynne Government Again Tries Charging a 
Hefty Fee to Give Answers on Its Promises on 
Disability Accessibility – Metrolinx Asks AODA 
Alliance Chair David Lepofsky to pay $250 Just to 
Find Out Why Metrolinx Designed Several Stations on 
the New Eglinton Crosstown Line with 
Accessibility/Safety Problems. 

c) Accessibility for Ontarians with Disabilities Act 
Alliance (AODA Alliance) - October 24, 2014 

Received email update from AODA Alliance, dated 
October 24, 2014 re: Metrolinx Backs Down! It 
Waives Its Proposed $250 Fee for Answering the 
AODA Alliance Chair’s Freedom of Information 
Application Regarding the Creation of New 
Accessibility/Safety Barriers on the Eglinton 
Crosstown Subway – Within Two Hours of Our 
Publicizing Metrolinx’s Attempt to Extract That Fee – 
And A Week of Great Media on Accessibility Issues 
Coverage on Accessibility.
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6. Communications (Continued…) 

d) Accessibility for Ontarians with Disabilities Act 
Alliance (AODA Alliance) - October 24, 2014 

Received an email update from the AODA Alliance, 
dated October 24, 2014 re: Join us at Queen's Park 
Friday November 28, 2014 to Celebrate the 20th 
Anniversary of the Birth of the Grassroots Movement 
in Ontario for a Strong Disability Accessibility Law – 
RSVP IS NECESSARY! 

e) Accessibility Experts Ltd. 

Received an emailed copy of the October 2014 
newsletter from Accessibility Experts Ltd. 

208-14 Moved by Ms. Easterbrook 
Seconded by Ms. Florence 
That the correspondence as listed on the November 12, 2014 
agenda, be received. Carried 

7. Unfinished Business 

A) Accessibility Workshop Update and Evaluations 

The summary of the October 30, 2014 Workshop 
Evaluations was considered by the Committee. The Chair 
noted that for the most part the comments were 
satisfactory.  Several comments spoke to bringing in other 
speakers to talk about other types of disabilities.  There 
were a few complaints on the food – one suggestion being 
to have fruit instead or in addition to pastries for the 
breaks.  Forty-six evaluations were submitted – none of 
the online forms were used. Another suggestion was to 
have a larger font for the evaluation forms. 

Two speakers suggested for the 2015 Workshop were Iain 
De Jong and Dr. Jessica O’Reilly. 

Several other comments received at the Workshop were 
that there was no button to automatically open the door to 
the washrooms, toilets were too low, and there was no 
family washroom.
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7. Unfinished Business (Continued…) 

The Committee members reviewed the actual budget as of 
October 31, 2014 for the 2014 Accessibility Workshop. 
Mrs. Brennan noted that there were still some outstanding 
invoices but the estimates should be close to the actual 
amount.  It was noted that there was an expected surplus 
of $1,276.77 resulting primarily from savings due to 
speaker Nancy Barry having to cancel just prior to the 
workshop and from not having to pay accommodation 
expenses for Shelley Tudin. 

209-14 Moved by Mr. Wright 
Seconded by Mrs. Lecuyer 
That the budget projections and summary of evaluations for the 
2014 Accessibility Workshop be received. Carried 

8. New Business 

A) Revised County of Essex Accommodation Policy 

Mrs. Brennan advised that the Essex County Employee 
Accommodation Policy was being revised and a copy of the 
draft policy was provided for review and comment by the 
Committee.  

Mrs. Brennan noted that the first Employee 
Accommodation Policy had been developed in 2008.  Since 
that time there had been input from the unions and 
grievances. The new draft policy is a rework – primarily on 
procedure and documentation and what is required from a 
medical professional (i.e. note from the medical 
professional listing an employee’s accommodation 
requirements.) The intent was for this new draft policy to 
be considered by County Council at its November 19, 2014 
meeting. 

The following comments were provided: 

• Appendix B under “What is the extent of the disability”, 
last point – “follow-up if medical evidence is inadequate 
or inaccurate. 

(The balance of the comments were provided by the Chair)
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8. New Business (Continued…) 

• Section 2.7 –Remove this section since accommodation 
must be provided up to the point of undue hardship. 
Mrs. Brennan explained that in this section “own” job 
meant all the duties or the current job (i.e. paramedic 
who is required to lift patients) 

• 2.8 – Remove this section since accommodation is 
between the employee and employer (not residents) 
and must be provided up to the point of undue 
hardship. Mrs. Brennan explained that this likely mean 
Sun Parlor Home residents.  

• 3.0 (e) – “There may be cases where an appropriate 
Accommodation Plan up to a point of undue 
hardship is not available within an employee’s own 
job, bargaining unit, or even within the Corporation.  
 
In accordance with Human Rights legislation…there is or 
is not an appropriate Accommodation Plan…” 

• 4.0 (b) second paragraph – “The employee will be 
required to provide appropriate documentation 
supporting the need for accommodation due to 
disability or religion.” 

• 4.0 (e) Bargaining Units – Remove the words “and 
other employees”.  The sentence would read, “To assist 
in representing the interests of the employee seeking 
accommodation, the assigned bargaining unit 
representatives will participate in accommodation 
discussions involving the employee they represent. 

• Appendix B – What is the extent of the disability?” 
Remove second line – The Chair stated that according 
to the Human Rights Commission – Human Rights at 
Work, 2008, the employer can only ask for the 
physician to provide physical demands analysis and is 
not required to provide actual medical information.  

• delete “medical evidence” in third line.
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8. New Business (Continued…) 

• Appendix B – “Has the cooperation of the employee 
been secured?” – delete third line. 

• Appendix B – “Has the cooperation of the union been 
secured” – Delete third line.  Mrs. Saxon stated that this 
was against the Human Rights Code and noted that 
there have been cases where it was ruled that collective 
agreements could not change Human Rights Code 
requirements to accommodate persons with disabilities 
and was not concerned with the impacts on others. 

• Appendix B – “What is the level of accommodation 
required” – Delete the last two lines.  Mrs. Brennan 
clarified that “residents” refer to Sun Parlor Home 
residents and “patients” refer to EMS patients.  

• Appendix B – “Is there documentation of each step of 
the process?” – Delete third line.  Mrs. Saxon referred 
to Section 17.2 of the Human Rights at Work guide 
(2009) 

• Last page – Mrs. Saxon stated that the Human Rights 
Commission’s Policy and Guidelines on Disability and 
Duty to Accommodate, 2001 had been revised in 2009. 

210-14 Moved by Ms. Florence 
Seconded by Mrs. Lecuyer 
That the comments provided on Policy Number 08-003 – 
Accommodation Policy be provided to Essex County Council for 
their consideration. Carried 

B) Applications for Essex County Accessibility Advisory 
Committee 

Mrs. Brennan advised that the County of Essex was 
accepting applications for people interested in serving on 
the Essex County Accessibility Advisory Committee for the 
term December 1, 2014 to November 30, 2018. An online 
application is available on the County of Essex website. 
Applications must be received by no later than 4:30 PM, 
Friday, December 5, 2014.
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9. Next Meeting Date 

It was noted that the next meeting of the Committee would 
likely be held in January 2015, once the new Committee has 
been appointed. 

10. Adjournment 

The meeting adjourned at 5:06 PM 
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Terms of Reference 

Essex County Accessibility Advisory Committee 

1. Preamble 

In recognition of the almost 1.9 million Ontarians that have disabilities, the 
Provincial government is moving towards a goal of creating a fully accessible 
Ontario. On December 14, 2001, Royal Assent was given to the Ontarians 
With Disabilities Act, 2001 (ODA). The stated purpose of that legislation was 
to improve opportunities for people with disabilities and to provide for their 
involvement in the identification, removal and prevention of barriers to their 
full participation in the life of the Province. 

Under that legislation, onus was placed on all municipal governments, 
transportation providers, the Ontario Public Service, hospitals, universities, 
colleges, schools and various other agencies in the public sector to put 
accessibility issues on their agendas. 

The municipal sections of the Ontarians With Disabilities Act, 2001 (ODA) 
were proclaimed on September 30, 2002 at which time municipalities with 
populations of over 10,000 were required to establish an Accessibility 
Advisory Committee.  

In early 2004, the Ministry of Citizenship and Immigration drafted new 
legislation to benefit all Ontarians by establishing a goal of achieving 
accessibility for people with disabilities by the year 2025.  To achieve this 
goal, the Accessibility for Ontarians with Disabilities Act, 2005 (AODA) 
legislates the development, implementation and enforcement of accessibility 
standards concerning goods, services, accommodation, facilities, buildings 
and employment. The Accessibility for Ontarians with Disabilities Act, 2005, 
was passed by unanimous vote by the Ontario Legislature on May 10, 2005. 
On June 14th, 2005 it received Royal Assent and came into force. The 
legislative provision requiring municipalities with populations over 10,000 to 
establish an Accessibility Advisory Committee continues under the AODA. 

2. Definitions: 

Within this Terms of Reference the term: 

"the organizations" refers to The Corporation of  the County of Essex and 
may refer to the Corporation’s Agencies, Boards and Commissions.  It is 
intended that the Essex County Accessibility Advisory Committee (ECAAC) 
shall advise comprehensively upon issues within the jurisdiction of the 
Corporation, related to the promotion of a barrier-free Essex County, which 
may entail forwarding recommendations to the Corporation’s Agencies, 
Boards and Commissions and/or other outside organizations. 

"barrier" means anything that prevents a person with a disability from fully 
participating in all aspects of society because of his or her disability, including:  
physical barrier, architectural barrier , information or communication barrier , 
attitudinal barrier, technological barrier, a policy or practices ("obstacle"); 
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"disability" means any degree of physical disability, infirmity, malformation 
or disfigurement that is caused by bodily injury, birth defect or illness and 
without limiting the generality of the foregoing, includes: 

• diabetes, mellitus, epilepsy, a brain injury, any degree of paralysis, 
amputation, lack of physical coordination, blindness or visual 
impediment, deafness or hearing impediment, muteness or speech 
impediment, or physical reliance on a guide dog or other animal or on 
a wheelchair or other remedial appliance or device; 

• a condition of mental impairment;  
• a condition of a developmental disability; 
• a learning disability or a dysfunction in one or more of the processes 

involved in understanding or using symbols or spoken language, or 
• an injury or disability for which benefits were claimed or received 

under the insurance plan  established under the Workplace Safety 
and Insurance Act, 1997. 

3. Mandate 

In accordance with the Ontarians for Disabilities Act, 2001 (ODA), the 
ECAAC shall advise and assist the organizations in promoting and facilitating 
a barrier-free County of Essex for citizens of all abilities (universal 
accessibility), including persons with disabilities. This aim shall be achieved 
through the review of policies, programs and services within the jurisdiction 
of the Corporation of the County of Essex and the identification, removal and 
prevention of barriers faced by persons with disabilities. 

4. Duties 

The Essex County Accessibility Advisory Committee (ECAAC) shall report to 
County Council and shall be responsible for the following: 

Duties Required in Accordance with the Ontarians with Disabilities Act, 2001 

• participating in the annual development and/or refinement of  the 
organizations Accessibility Plan(s);   

• advising the organizations of the implementation and effectiveness of 
the Corporation’s annual Accessibility Plan to ensure that it addresses 
the identification, removal and prevention of barriers to persons with 
disabilities in  the organizations  by-laws,  policies, programs, practices 
and services;  

• selecting and reviewing, in a timely manner, the site plans of new and 
existing municipal buildings where approval is required by the 
Corporation of the County of Essex  in accordance with section 41 of 
The Planning Act, as amended;  

• reviewing and monitoring existing and proposed procurement policies 
of  the organizations, for the purpose of providing advice with respect 
to accessibility for persons with disabilities to the goods or services 
being procured; 
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• once in each year, the Committee shall review the effectiveness of the 

Accessibility Plan, and assist/advise municipal staff on the preparation 
and presentation of an annual report to Council; reviewing access for 
persons with a disability to buildings, structures and premises (or parts 
thereof) that the Corporation purchases, constructs, significantly 
renovates, leases or funds.  

Other Duties 

• reviewing the organizations  policies and standards for the purpose of 
advising on issues and concerns (barriers) faced by persons with 
disabilities and the means by which the organizations may work 
towards the elimination of these barriers; 

• reviewing and advising the organizations on universal transportation 
issues, policies and standards, and how to enable barrier-free access 
for persons with disabilities; 

• advising, consulting and reporting findings and recommendations to 
the organizations on matters related to the status of persons with 
disabilities. The ECAAC shall be informed on matters of policy 
(municipal, provincial or federal  and the Canadian Standards 
Association) affecting persons with disabilities and shall inform the 
organizations about the impact of these policies on the Corporation of 
the County of Essex; 

• reviewing and making recommendations on barriers faced by persons 
with disabilities to existing facilities owned, leased, or operated (in full 
or part) by the Corporation of the County of Essex; 

• coordinating the immediate and ongoing dissemination of information 
in various formats to persons with disabilities, and to the public at 
large regarding issues faced by persons with all types of disabilities 
and regarding the work undertaken by the ECAAC; and, 

• supporting, encouraging and being an ongoing resource to the 
organizations, individuals, agencies and business community through 
education and building community awareness about measures (such 
as employment accommodations, business accessibility, etc.) for 
improving the quality of life for persons with disabilities, through the 
removal of physical barriers, incorporation of universal design 
standards and education to overcome attitudinal barriers. 

5. Membership 

5.1 The Committee shall consist of seven (7) voting members 
appointed by resolution of Essex County Council.  The composition 
of the Committee shall be as follows: 

a) A majority of members (4) shall be people with disabilities and, 
where feasible, will represent a range of disabilities as defined in 
Section 2 of the Terms of Reference; 

b) 1 member of Essex County Council to act as a champion for 
accessibility for persons with disabilities; and 

c) 2 members who are professionals from the stakeholder 
community. 
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5.2 The term of the Committee shall coincide with the term of Council.  
5.3 A Chairperson and Vice Chairperson shall be elected from 

Committee members on an annual basis at the first meeting of the 
year to preside over meetings and committee business. 

5.4 The ECAAC may form sub-committees to address specific issues. 
These sub-committees shall draw upon members from the ECAAC, 
as well as outside resource members, as deemed necessary. The 
Chair of a sub-committee shall be a voting member of the ECAAC.  

5.5 If a committee member is absent for three consecutive meetings, 
they have forfeited their membership, unless their absence is 
deemed justifiable by the Chair. 

6. Membership Responsibilities  

6.1 Members shall be familiar with applicable legislation and the Terms 
of Reference of the ECAAC. 

6.2 Each Member of the Committee is an independent representative 
to the Committee and does not represent the concerns of only one 
disability or group. The members shall work together for the 
purpose of developing a common approach that is reasonable and 
practical. 

6.3 Members are expected to contribute their expertise actively during 
ECAAC meetings. 

6.4 Members shall declare any situation that is, or has the potential to 
be, a conflict of interest. 

7. Staff Support  

The Director of Council Services/Clerk, Director of Corporate Services 
/Treasurer, County Engineer, Manager of Planning Services and any other 
County staff deemed necessary shall also attend meetings for technical 
support to the committee. 

Administrative support to the committee including the recording of minutes, 
staff support with meeting preparation, support necessary to convening an 
accessible meeting and other required supports shall be provided by the 
Council Services Department of the County of Essex. 

8. Budget 

The ECAAC shall have an annual operating budget to be used for valid 
Committee purposes as detailed in the budget approved by the Council of 
the Corporation of the County of Essex for the current year.  The Committee 
shall submit a budget request each year to the County of Essex for 
consideration and approval by Essex County Council. 

9.  Committee Procedures 

The Committee shall meet quarterly at a time and location to be determined 
by the Committee or more frequently, if required. 

The Corporation of the County of Essex rules of parliamentary procedure and 
meeting conduct stipulated in the County of Essex Procedural By-law, shall 
be adhered to by the Committee.  
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Agendas shall be distributed to committee members in advance of the 
scheduled meeting date and shall be provided in an alternate format, upon 
request. 

Committee members shall be compensated with a meeting stipend equal to 
the current Essex County Council s meeting stipend established in the 
County of Essex Procedure By-law and reimbursement for mileage expenses at 
the rate established in Policy No. 94-001. Additional expenses related to travel 
and attending meetings for people with disabilities will be considered for 
reimbursement upon submission of receipts. 



THE CORPORATION OF THE COUNTY OF ESSEX

BY -LAW NUMBER 16 -2008

BEING A BY -LAW TO ESTABLISH A CODE OF

CONDUCT FOR THE COUNCIL OF THE

CORPORATION OF THE COUNTY OF ESSEX AND

LOCAL BOARDS AND COMMITTEES

WHEREAS, Section 223.2 of the Municipal Act, 2001, as amended, provides
authority for a municipality to establish a code of conduct for members of the council of
the municipality and of local boards of the municipality; and

AND WHEREAS, the Council of the Corporation of the County of Essex adopted
Resolution 28/08 approving a Code of Conduct for members of Council and local boards
and committees;

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE COUNTY

OF ESSEX ENACTS AS FOLLOWS:

1. That the Essex County Council Code of Conduct, attached hereto as Schedule
A ", and forming part of this by -law, is hereby adopted.

2. This By -Law shall come into force and take effect upon the final passing thereof.

NELSON SANTOS, WARDEN

MARY BR CLERK

1st reading - February 20'
2nd reading - February 20 2008
3` reading - February 20 2008

CLERK'S CERTIFICATE

I, Mary S. Brennan, Clerk of the Corporation of the County of Essex, do
hereby certify that the foregoing is a true and correct copy of By -law Number
16 -2008 passed by the Council of the said Corporation on the 2e, day of
February 2008.

Mary Brennan, Clerk
Corporation of the County of Essex



CORPORATION OF THE COUNTY OF ESSEX

CODE OF CONDUCT FOR COUNCIL MEMBERS

1.0 PREAMBLE

A written Code of Conduct helps to ensure that the members of Council share a common basis for acceptable
conduct. These standards are designed to provide a reference guide and a supplement to the legislative parameters
within which members must operate. These standards should serve to enhance public confidence that County's
elected representatives operate from a base of integrity, justice and courtesy.

2.0 APPLICATION

This Code of Conduct applies to all members of Essex County Council.

This Code of Conduct also applies, subject to any necessary modification, to Council appointments to local boards
as defined in section 1(1) of the Municipal Act, and to all other appointments to County committees, agencies,
boards and commissions.

3.0 GENERAL INTEGRITY

The key statements of principle that underline the Code of Conduct are as follows:

Members of Council shall serve and be seen to serve their constituents in a

conscientious and diligent manner;
Members of Council should be committed to performing their functions with integrity and to avoiding the
improper use of the influence of their office;
Members of Council are expected to perform their duties in office and arrange
their private affairs in a manner that promotes public confidence and will bear
close public scrutiny; Members of Council shall seek to serve the public interest by upholding both the
letter and the spirit of the laws and policies established by the Federal Parliament, Ontario Legislature, and
Essex County Council.

4.0 CONFIDENTIAL INFORMATION

Confidential information includes information in the possession of the Corporation that the Corporation is either
prohibited from disclosing, or is required to refuse to disclose, under the Municipal Freedom ofInformation and
Protection ofPrivacy Act ( MFIPPA), or other legislation. Generally, MFIPPA restricts or prohibits disclosure of
information received in confidence from third parties of a corporate, commercial, scientific or technical nature,
information that is personal, and information that is subject to solicitor - client privilege.

The Municipal Act, 2001 as amended, allows information that concerns personal, labour relations, litigation,
property acquisitions, the security of the property of the County or a local board, and matters authorized in other
legislation, to remain confidential. For the purposes of the Code of Conduct, "confidential information" also
includes this type of information.

No member shall disclose or release by any means to any member of the public, any confidential information
acquired by virtue of their office, in either oral or written form, except when required by law or authorized by
Council to do so.

Nor shall members use confidential information for personal or private gain, or for the gain of relatives or any
person or corporation. As one example, no member should directly or indirectly benefit, or aid others to benefit,
from knowledge respecting bidding on the sale of County property or assets.

In accordance with the Procedure By -law, a matter that has been discussed at any in- camera closed meeting remains
confidential. No member shall disclose the content of any such matter, or the substance of deliberations, of the in-
camera meeting until the Council or committee discusses the information at a meeting that is open to the public or
releases the information to the public.
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The following are examples of the types of information that a member of Council must keep confidential:

items under litigation, negotiation, or personnel matters;
information that infringes on the rights of others (e.g., sources of complaints
where the identity of a complainant is given in confidence);
price schedules in contract tender or Request For Proposal submissions if so
specified;
information deemed to be "personal information" under the Municipal Conflict of Interest Act; and
statistical data required by law not to be released (e.g. certain census or
assessment data).

Members of Council should not access or attempt to gain access to confidential information in the custody of the
Corporation unless it is necessary for the performance of their duties and not prohibited by Council policy.

5.0 GIFTS AND BENEFITS

Members shall not accept fees, gifts, hospitality or personal benefits that are connected directly or indirectly with the
performance of duties as a member of County Council, except compensation authorized by law.

This section does not apply to tokens, mementoes, souvenirs, or such gifts or benefits up to and including a value of
200 that are received as an incident of protocol or social obligation that normally accompanies the responsibilities
of office. Tokens, mementoes, souvenirs or gifts with a value of greater than $200 shall be the property of the
Corporation of the County of Essex.

No member shall seek or obtain by reason of his or her office any personal privilege or advantage with respect to
County services not otherwise available to the general public and not consequent to his or her official duties.

6.0 CONDUCT AT MEETINGS

During meetings, members of County Council shall conduct themselves with decorum. Respect for delegations and
fellow members and staff requires that all members show courtesy and not distract from the business of the Council
or Committee during presentations and when other members have the floor.

Members of County Council are also bound by the provisions of the County Procedure By -law with respect to
conduct at meetings.

7.0 ELECTION CAMPAIGN WORK

Members are required to follow the provisions of the Municipal Elections Act, 1996. No member shall use the
facilities, equipment, supplies, services or other resources of the County for any election campaign or campaign -
related activities. No member shall undertake campaign- related activities on County property during regular
marking hours. No member shall use the services of persons during hours in which those persons receive any
compensation from the County.

8.0 INCOMPATIBILE ACTIVITY

No member shall act as a paid agent before Council, its committees, or an agency, board or commission of the
Corporation except in compliance with the terms of the Municipal Conflict of Interest Act.

A member shall not refer a third party to a person, partnership, or corporation in exchange for payment or other
personal benefit.

No member shall borrow money from any person who regularly does business with the County unless such person is
an institution or company whose shares are publicly traded and who is regularly in the business of lending money.

No member shall use the influence of his or her office for any purpose other than for the exercise of her or his
official duties.
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9.0 USE OF COUNTY PROPERTY, SERVICES AND OTHER RESOURCES

No member of Council shall use, or permit the use of County land, facilities, equipment, supplies, services, staff or
other resources for activities other than the business of the Corporation. Nor shall any member obtain financial gain
from the use or sale of County developed intellectual property, computer programs, technical innovations, or other
items capable of being patented, since all such property remains exclusively that of the Corporation.

10. CONDUCT RESPECTING STAFF

Members shall be respectful of the fact that staff work for the County as a body corporate and are charged with
making recommendations that reflect their professional expertise and corporate perspective, without undue influence
from any individual member or group of members of Council. Accordingly, no member shall maliciously or falsely
injure the professional or ethical reputation, or the prospects or practice of staff, and all members shall show respect
for the professional capacities of the staff of the Corporation.

No member shall compel staff to engage in partisan political activities or be subjected to threats or discrimination
for refusing to engage in such activities. Nor shall any member use, or attempt to use their authority or influence for
the purpose of intimidating, threatening, coercing, commanding or influencing any staff member with the intent of
interfering with that person's duties, including duty to disclose improper activity.

Members shall be respectful of the fact that staff carry out directions of Council and administer the policies of the
Corporation, and are required to do so without any undue influence from any individual member or group of
members of Council.

11. DISCREDITABLE CONDUCT

All members of Council have a duty to treat members of the public, one another and staff appropriately and without
abuse, bullying or intimidation, and to ensure that their work environment is free from discrimination and
harassment. The Ontario Human Rights Code applies as does the County of Essex Employee Harassment in the
Workplace Policy #92 -001 and Workplace Violence Policy # 99 -001.

12. INTERPRETATION

Members of Council seeking clarification of any part of this Code of Conduct should consult with the County Chief
Administrative Officer.

13. IMPLEMENTATION

Upon adoption by Essex County Council, and subsequently at the beginning of each term of Council, Members of
Essex County Council shall sign two copies of the Code of Conduct Schedule `A' to convey to each other and the
public that they have read, understand and accept the Code.

Members are expected to review their adherence to the provisions of the Code on a regular basis or when so
requested by Council.
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Schedule ‘A’ 

By-law 16-2008 
 
 

Corporation of The County of Essex 
Council Code of Conduct 

 
 
 

Statement of Commitment 
 
 
I, ______________________________________________, a member of Essex 

County Council, have read and understand the Corporation of the County of Essex 

Council Code of Conduct and I am committed to observing the provisions of the  

Code as set out therein. 

 
 
 
_____________________________________________ 
Signature 
 
_____________________________________________   
Date 

 



 

Committee/ Board Meeting Stipends 

Meeting stipends for attendance at Special Purpose Committee meetings, 
meetings of External Boards/Committees or other meetings which may arise, 
save and except regular and special County Council sessions are also 
calculated using an established formula as follows: 
 
= (Current Meeting Stipend divided by new Average Local Councillors Base 
Salary) x Current Meeting Stipend) + Current Meeting Stipend 
 
= New Meeting Stipend x 150% 
 
A factor of two (2) is applied to the meeting stipend for any Committee 
meeting exceeding four hours in duration 

Adjustments to Council Remuneration  

Board and Committee Meeting Per Diem 

 For Dec 1 2014 
 to Nov 30 2016 

Warden Salary $64,958.19  
Deputy Warden Salary $10,919.92 
Councillor Salary $8,981.41 
Board/Committee Chair $160.08 
Board/Committee Chair $106.72 

Mileage Policy  

In July of 2000, County Council amended Policy #94-001, Section 4.1, which 
established mileage rates to be the rate established annually by the Canada 
Revenue Agency as the rate allowable as a tax-exempt allowance.  For the 
year 2014, that rate was established as 54 cents for the first 5,000 km, then 
48 cents for each km thereafter. 

Payment of Remuneration for County Council  

Council salaries are paid on the 15th of each month.  Prior to January of 
each year, members of Council will be asked to complete a TD1 and submit 
it to the payroll clerk.  If members of Council wish to have additional tax 
deducted from their salary, the amount or percentage must be indicated on 



Peterborough Wednesday, April 08, 2015
Chatham Wednesday, April 15, 2015
Nepean (Ottawa) Wednesday, April 22, 2015
Vaughan Wednesday, April 29, 2015
Timmins Wednesday, May 06, 2015
Burlington Wednesday, May 13, 2015
North Bay Wednesday, May 20, 2015
Fergus Wednesday, May 27, 2015
Thunder Bay Thursday, June 11, 2015

From: Debra Bellamy
To: "jcowan@middlesex.ca"; "dale.mosley@sarnia.ca"; "mknapp@stthomas.ca"; Mary Brennan;

"dwilson@centralelgin.org"; "jcowan@elgin-county.on.ca"; "janem@chatham-kent.ca";
"rbrandon@lambtonshores.ca"; "sbrown@kingsville.ca"; "rarsenault@lakeshore.ca";
"bandreat@town.lasalle.on.ca"; "lmoy@tecumseh.ca"; "cao@southwold.ca"; "nbryant@westelgin.net";
"dmenzies@town.petrolia.on.ca"

Cc: Lynda Staples
Subject: Call for AODA Success Stories
Date: January-14-15 2:03:49 PM

Good afternoon,
 
As you know, AMCTO will be holding birthday celebrations for the 10th anniversary of the
AODA throughout Ontario.
Below is a list of dates and communities where the events will be held.  More information
including agenda will be coming
out shortly as we do our official launch.
 

 

 

 

 

 

 
In the meantime, we are asking for
submissions from each of you about
Success Stories – work you have

done/or work
that has been done in your community to make your community more accessible.  We
would like someone to speak at the celebration
event in your community about your success story.  It can include a powerpoint
presentation with visual depiction of the success story
or you can tell the story without any presentation.  We ask that each presentation be
approximately 15 minutes and centred on one of
the themes below in keeping with the areas of the AODA.

 
Customer Service
Information & Communication
Transportation
Design of Public Spaces
Employment

 
Please submit the following information about your success story. 

ü  Theme:  (choose one of the above 5)

ü  Brief Description of the success story:  (one paragraph)

ü  Name, Title and contact information of the person who will speak to the success

mailto:DBellamy@amcto.com
mailto:jcowan@middlesex.ca
mailto:dale.mosley@sarnia.ca
mailto:mknapp@stthomas.ca
mailto:mbrennan@countyofessex.on.ca
mailto:dwilson@centralelgin.org
mailto:jcowan@elgin-county.on.ca
mailto:janem@chatham-kent.ca
mailto:rbrandon@lambtonshores.ca
mailto:sbrown@kingsville.ca
mailto:rarsenault@lakeshore.ca
mailto:bandreat@town.lasalle.on.ca
mailto:lmoy@tecumseh.ca
mailto:cao@southwold.ca
mailto:nbryant@westelgin.net
mailto:dmenzies@town.petrolia.on.ca
mailto:LStaples@amcto.com


story

ü  Event Location: (where they would like to speak)

If you have a success story, but do not have someone who can tell the story at the
celebration event, please contact us and we can
make other arrangements so that your story can be shared.
 
If you have any questions, please do not hesitate to contact either Debra or Lynda.
 
Debra Bellamy, CTDP
Coordinator, Accreditation and Municipal Accessibility
Ph: (905) 602-4294 ext. 233
 
Lynda Staples
Project Manager, Municipal Accessibility

 

Municipal Excellence since 1938
2680 Skymark Ave. # 610
Mississauga, ON  L4W 5L6
Ph: (905) 602-4294 ext. 236
Fax: (905) 602-4295
www.amcto.com

http://www.amcto.com/
https://twitter.com/AMCTO_Policy


AODA 10th Anniversary

http://amcto.informz.net/...eversion/ind/bWFpbGluZ2luc3RhbmNlaWQ9NDU1MjQ5MiZzdWJzY3JpYmVyaWQ9MTAxMDc4MjU3NA==[06/02/2015 3:47:36 PM]

If this email does not display properly, please view our online version.

 
 

 
                                                                                                                                                                                        February 4, 2015

 

Join Us to Celebrate the

AODA 10th Anniversary
 
 
 
 
June 13, 2015 marks the 10th anniversary of the Accessibility for Ontarians with Disabilities Act
(AODA). The goal of the Act is to increase accessibility for people with disabilities and enable
them to participate fully in the life of the province.

To celebrate the anniversary, AMCTO, with the support of the Government of Ontario, is
launching Celebration Events across the Province and a one-time award - the AODA 10th

Anniversary Champion Award.

AODA 10th Anniversary Celebration Events

"Sharing Successes"

In recognition and acknowledgement of the 10th Anniversary of the AODA, AMCTO with the
support of the Government of Ontario will host events across the province to recognize and
celebrate accessibility achievements to date.

These one-day events will highlight municipal success stories, celebrate community
champions, and mentors and will seek to educate and inspire the accessibility community.

Who Should Attend?

This is not just a municipal event, we encourage anyone who has had accessibility issues touch
their lives in any way to attend. This could include:

Accessibility Advisory Committee Members
Municipal staff
Family members
Broader Public Sector
Accessibility community champions



AODA 10th Anniversary

http://amcto.informz.net/...eversion/ind/bWFpbGluZ2luc3RhbmNlaWQ9NDU1MjQ5MiZzdWJzY3JpYmVyaWQ9MTAxMDc4MjU3NA==[06/02/2015 3:47:36 PM]

 

All events are no charge. However RSVP is required for catering purposes. RSVP early as
space is limited, there will be no registration at the door. Lunch will be provided and all venues
are accessible. Agendas, including speakers and entertainment, will be posted on the AMCTO
website as they are available.

If disability accommodation is required, please advise at the time of registration. Please note
this does not include travel or room accommodation.

Join us at one of the following locations for food, fun and inspiration. Please share this invitation
broadly to all members of your community.

Click the venue name in the table below to be directed to the registration website, please bring
your printed ticket with you to the event.

Click here for more information on this event.

 

 Date City Venue 

 April 8, 2015  Peterborough  McDonnel Street Activity Centre

 April 15, 2015  Chatham  Club Lentinas

 April 22, 2015  Ottawa  Ben Franklin Centre

 April 29, 2015 Concord  The Avenue Banquet Hall

 May 6, 2015  Timmins  Cedar Meadows Resort

 May 13, 2015  Burlington  The Art Gallery

 May 20, 2015  North Bay  Clarion Pinewood Resort

 May 27, 2015  Fergus  Aboyne Hall, Wellington Museum

 June 11, 2015  Thunder Bay  Valhalla Inn
 

AODA 10th Anniversary Champion Award

This award recognizes outstanding individuals who demonstrate leadership, passion and
commitment in the promotion of awareness of accessibility and inclusiveness in their
community.

Eligibility Requirements

To qualify for consideration, nominees must meet the following eligibility requirements:

Must have demonstrated leadership in promoting awareness of accessibility in his/her
community, either through paid or volunteer work
Must be an individual (organizations are not eligible)
Must be nominated by two members of his/her community
Must currently be a resident of Ontario

How to Apply

 

http://www.amcto.com/imis15/content/ACCESSIBILITY/Home/AODA_Anniversary_Events.aspx
https://eventbrite.ca/event/15524534300/
https://eventbrite.ca/event/15537659558/
https://eventbrite.ca/event/15535248346/
https://eventbrite.ca/event/15537175109/
https://eventbrite.ca/event/15535197193/
https://eventbrite.ca/event/15537602387/
https://eventbrite.ca/event/15538545207/
https://eventbrite.ca/event/15538608396/
https://eventbrite.ca/event/15538659549/


AODA 10th Anniversary

Complete all applicable sections in the Nomination Form, including information about both
nominators. Nomination forms are available for download by clicking here
Send the completed Nomination Form, and any additional background information (5 page
limit) concerning the individual’s community involvement by 4:00 p.m. on May 29, 2015
to:

 

 

 

 

AMCTO
2680 Skymark Avenue, Suite 610
Mississauga, ON, L4W 5L6
or
Email: accessibility@amcto.com 

Please note that self nominations are not accepted. The person nominated must agree to the
nomination.

 We encourage you to share this communication broadly within your community. 

These Projects are supported by the Government of Ontario
 

 
AMCTO – The Municipal Experts

2680 Skymark Avenue Suite # 610, Mississauga ON L4W-5L6
Phone - 905-602-4294 | Fax - 905-602-4295

Send to a friend | Unsubscribe

http://amcto.informz.net/...eversion/ind/bWFpbGluZ2luc3RhbmNlaWQ9NDU1MjQ5MiZzdWJzY3JpYmVyaWQ9MTAxMDc4MjU3NA==[06/02/2015 3:47:36 PM]

http://www.amcto.com/imis15/content/Government_Relations/Accessibility/content/ACCESSIBILITY/Home/Home_Landing_Page.aspx?hkey=eae18d9d-3461-4fb8-aac4-ac0ecb35b429
mailto:accessibility@amcto.com
http://pod4.informz.net/clk/red8.asp?u=1010782574&mi=4552492&l=1


Ministry of 
Economic Development, 
Employment and Infrastructure 

Ministry of 
Research and Innovation 

Director's Office 

Outreach and Strategic Initiatives 
Branch 
Accessibility Directorate 
of Ontario 

61
h floor, Suite 601a & 601b 

777 Bay Street 
Toronto ON M7A 2J4 
Telephone: 416-314-7289 
Fax: 416-325-9620 
Email: Alfred.Spencer@ontario.ca 

November 27, 2014 

Dear Clerk: 

Ministere du 
Developpement economique, de 
I'Emploi et de l'lnfrastructure 

Ministere de 
Ia Recherche et de I' Innovation 

Bureau du directeur 

Direction de Ia liaison et des initiatives 
strategiques 
Direction generale de l'accessibilite 
pour !'Ontario 

6e etage, bureau 601 a & 601 b 
777, rue Bay 
Toronto ON M7A 2J4 
Telephone : 416-314-7289 
Telecopieur : 416-325-9620 
Courriel : Alfred.Spencer@ontario.ca 

f'~ 

t?ontario 

RECEIVED 
Director of Council Services/Clerk 

DEC 03 2014 
Ac~ -~ •• .,0~-r-·-· ·· Refer To 

A~"n'C'I6d fo; Agano3 B/F on -·- --fi·A.: ': .. f1epons 
Fife 

Enclosed is a copy of the updated "Making Accessibility Happen: Your guide to serving 
on a Municipal Accessibility Advisory Committee." It contains information and resources 
for members of your municipality's Accessibility Advisory Committee. Please forward it 
to the person responsible for your municipality's Accessibility Advisory Committee. 

Electronic copies are available online at www.ontario.ca/AccessON. Free hard copies in 
English or French are also available via ServiceOntario Publications at 
https://www.publications.serviceontario.ca or 1-800-668-9938. 

To stay up to date on the Accessibility for Ontarians with Disabilities Act and our 
activities around the province, subscribe to our free e-newsletter by visiting 
http://eepurl.com/06uYz 

Thank you for your dedication and commitment to making Ontario accessible. 

Sincerely, 

4 
Alfred ~encer 
Director, Outreach and Strategic Initiatives Branch 
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